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 Discriminatees

No. of
 Employees on
 Petition/Charge

Description Inquiry Id Type Sub
 Type Team Field Agent Field

 Supervisor Barg Status Closed
 Reason

Date
 Closed New File O

Method
 of
 Contact

13-CA-
217340

McDonald's 2707
 N. Milwaukee
 and McDonald's
 LLC, joint
 employers

Case
 Actions 3/28/2018 Open 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonald's
 USA LLC     160,000   C CA CBHILL CBHILL KGIANOPU None     Written

13-CA-
215604 McDonald's Case

 Actions 2/27/2018 Open 3

National
 Fast Food
 Workers
 Union

No   Chicago IL McDonald's   1 20   C CA MGUERRER MGUERRER PPROKOP None     eFiled

13-CA-
212908 McDonald's Case

 Actions 1/11/2018 Closed 2 NFFWU No   Chicago IL McDonald's   1 20   C CA MGUERRER MGUERRER PPROKOP None
Withdrawal
 Non-
adjusted

4/18/2018 eFiled

13-CA-
207536 McDonald's Case

 Actions 10/6/2017 Closed 1

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonald's     20   C CA MGUERRER MGUERRER PPROKOP None
Withdrawal
 Non-
adjusted

12/15/2017 eFiled

13-CA-
206642 McDonald's Case

 Actions 9/21/2017 Closed 2

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonald's   1 20   C CA MGUERRER MGUERRER PPROKOP None
Withdrawal
 Non-
adjusted

12/15/2017 eFiled

13-CA-
206455

John and
 Carmen
 Decarrier d/b/a
 McDonald's

Case
 Actions 9/19/2017 Closed 3

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL

John and
 Carmen
 Decarrier
 d/b/a
 McDonald's

  1 20   C CA CBHILL CBHILL JMUTH None
Withdrawal
 Non-
adjusted

11/28/2017 eFiled

13-CA-
206358

Carmen and
 John DeCarrier
 d/b/a
 McDonald's

Case
 Actions 9/18/2017 Closed 3

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL

Carmen and
 John
 DeCarrier
 d/b/a
 McDonald's

  1 20   C CA CBHILL CBHILL JMUTH None
Withdrawal
 Non-
adjusted

11/29/2017 eFiled

13-CA-
206265 McDonald's Case

 Actions 9/15/2017 Closed 2

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonald's   1 20   C CA MGUERRER MGUERRER PPROKOP None
Dismissal
 Non-
adjusted

4/23/2018 eFiled

13-CA-
190337

Canady
 Enterprise Corp
 X d/b/a
 McDonald's 500
 W. Madison St.,
 Chicago, I linois
 and McDonald's
 USA, LLC, Joint
 Employers

Case
 Actions 12/22/2016 Closed 3

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonald's
 USA, LLC   1 150,000   C CA JPROKOP JPROKOP KGIANOPU None Withdrawal

 Adjusted 2/3/2017 Written

13-CA-
189171

2827 S. Cicero
 Avenue
 McDonald's and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 12/2/2016 Closed 2

Workers
 Organizing
 Committee
 of
 Chicago

No   Cicero IL McDonalds’s
 USA, LLC   1 150,000   C CA JPROKOP JPROKOP KGIANOPU None

Withdrawal
 Non-
adjusted

12/16/2016 Written

13-CA-
188570

500 W. Madison
 Street
 McDonald's and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 11/21/2016 Closed 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonald's
 USA LLC     150,000   C CA JPROKOP JPROKOP KGIANOPU Organizational

 Campaign

Withdrawal
 Non-
adjusted

12/12/2016 Written

13-CA-
188371

600 E. Grand
 Avenue
 McDonalds and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 11/17/2016 Closed 1

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonald's
 USA LLC     100,050   C CA JPROKOP JPROKOP KGIANOPU None

Withdrawal
 Non-
adjusted

12/12/2016 Written

13-CA-
186446

1951 N.
 Milwaukee
 McDonald's and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 10/18/2016 Closed 3

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL .   1 150,000   C CA JGREENHI JGREENHI KGIANOPU None
Withdrawal
 Non-
adjusted

12/16/2016 Written

13-CA-
179428

5153 W. Chicago
 McDonald's and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 7/1/2016 Closed 3

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonald's
 USA LLC   5 50   C CA CTERRELL CTERRELL KGIANOPU None

Withdrawal
 Non-
adjusted

11/22/2016 Written

13-CA-
177346

Lofton Holdings
 Seven, Inc.
 d/b/a 5153 West
 Chicago
 McDonald's

Case
 Actions 5/27/2016 Open 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonald's
 USA LLC   2 140,000   C CA CTERRELL CTERRELL KGIANOPU None     Written

13-CA-
175385

RMC
 Enterprises, LLC
 and McDonald's
 USA, LLC, joint
 employers

Case
 Actions 5/3/2016 Closed 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL

McDonald's
 USA, LLC,
 joint
 employers

  1 100,050   C CA CORTEGA CORTEGA JHOFSTRA None
Withdrawal
 Non-
adjusted

7/18/2016 Written

13-CA-
174626

Loftons Holdings
 Seven, Inc.,
 d/b/a 5153 West
 Chicago
 McDonald's and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 4/21/2016 Closed 3

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonalds’s
 USA, LLC   1 100,050   C CA TPORTER TPORTER RPAZ None Withdrawal

 Adjusted 4/27/2016 Written

Workers

(b) (7)(E)

(b) (7)(E)

(b) (7)(E)



All Cases

13-CA-
172669

McDonald's and
 McDonald's
 USA, LLC

Case
 Actions 3/28/2016 Closed 2

 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonalds
 USA, LLC   1 50   C CA ECASTILL ECASTILL JMUTH None

Withdrawal
 Non-
adjusted

4/13/2016 Written

13-CA-
165285

Lofton Holdings
 Four, LLC and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 12/1/2015 Closed 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL

McDonald's
 USA, LLC,
 joint
 employers

  3 100,040   C CA HGUTIERR HGUTIERR JSCHRAND None
Withdrawal
 Non-
adjusted

12/9/2016 Written

13-CA-
159428

Karavites
 Restaurant, Inc.
 d/b/a
 McDonald's,5130
 N. Sheridan
 Road Chicago,
 IL

Case
 Actions 9/3/2015 Closed 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonald's
 USA, LLC   1 145,000   C CA ECASTILL ECASTILL JMUTH None Informal

 Settlement 4/3/2018 Written

13-CA-
151797

McDonald's
 Restaurants of
 I linois, Inc. and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 5/6/2015 Closed 2

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL McDonalds
 USA, LLC   1 100,045   C CA AHAMPTON AHAMPTON JSCHRAND None

Withdrawal
 Non-
adjusted

12/1/2015 Written

13-CA-
150433

Tailormade McD,
 Inc. d/b/a
 McDonald's and
 McDonald's
 USA, LLC, Joint
 Employers

Case
 Actions 4/20/2015 Closed 2

Workers
 Organizing
 Committee
 of
 Chicago

No   Chicago IL

Taylormade
 McD, Inc.
 d/b/a
 McDonald's

  1 40   C CA MHENSEL MHENSEL RPAZ None
Withdrawal
 Non-
adjusted

7/2/2015 Written

13-CA-
148538

Loftons Holdings
 Seven, Inc.
 d/b/a
 McDonald's and
 McDonald's
 USA, LLC, Joint
 Employers

Case
 Actions 3/19/2015 Closed 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonald's
 USA, LLC   1 100,050   C CA ECORTEZ ECORTEZ RPAZ Organizational

 Campaign

Dismissal
 Non-
adjusted

8/26/2015 Written

13-CA-
147394

PMA MCD, Inc.,
 d/b/a
 McDonald's,
 5500 W.
 Cermak Rd.,
 Cicero, IL and
 McDonald's
 USA, LLC, Joint
 Employers

Case
 Actions 3/2/2015 Open 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Cicero IL McDonald's
 USA, LLC   1 100,060   C CA ECASTILL ECASTILL JMUTH None     Written

13-CA-
147150

McDonald's
 USA/Joint
 Employers

Case
 Actions 2/26/2015 Open 1

SEIU
 National
 Fast Food
 Workers
 Union

No   Oak Brook IL McDonalds
 USA, LLC     1,000   C CA LFRIEDHE LFRIEDHE RPAZ None     Written

13-CA-
145869

6336 S. Ashland
 McDonald's and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 2/5/2015 Closed 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonald's
 USA LLC   1 32   C CA EGALLIAN EGALLIAN PPROKOP None

Withdrawal
 Non-
adjusted

2/26/2015 Written

13-CA-
145912

Seven MCD, Inc.
 d/b/a
 McDonald's and
 McDonald's
 USA, LLC, joint
 employers

Case
 Actions 2/5/2015 Open 2

SEIU
 National
 Fast Food
 Workers
 Union

No   Chicago IL McDonalds
 USA, LLC   1 40   C CA ECORTEZ ECORTEZ RPAZ None     Written

13-CA-
144963

PMA MCD, Inc.,
 d/b/a
 McDonald's,
 5500 W.
 Cermak Rd.,
 Cicero, IL

Case
 Actions 1/23/2015 Open 3

SEIU
 National
 Fast Food
 Workers
 Union

No   Cicero IL

PMA MCD,
 Inc., d/b/a
 McDonald's,
 5500 W.
 Cermak
 Rd., Cicero,
 IL

  1 60   C CA CMOLS   JMUTH None     Written
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McDonald's 
600 North Clark Street 
Chicago, IL 60654-3615 
 

 
McDonalds 
203 North LaSalle  
Chicago, IL 60601 
 

 
McDonald's 
10 East Chicago Avenue 
Chicago, IL 60611-2009 
 

 
McDonald's 
6231 North Broadway Street 
Chicago, IL 60660-1902 
 

 
McDonald's 
2635 North Clark Street 
Chicago, IL 60614-1512 
 

 
McDonald's 
13783 West Oasis Service Road 
Lake Forest, IL 60045-1024 
 

 
McDonald's 
4946 North Milwaukee Avenue 
Chicago, IL 60630-2115 
 

 
McDonald's 
645 North McClurg Court 
Chicago, IL 60611-3058 
 

  

    
     
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



 
McDonald's 
3020 South Halsted Street 
Chicago, IL 60608-5805 
 

 
McDonald's 
1380 West Lake Street 
Chicago, IL 60607-1502 
 

 
McDonald's 
1117 West Howard 
Evanston, IL 60002 
 

 
McDonald's 
2350 North Central Avenue 
Chicago, IL 60639-2934 
 

 
McDonald's 
5130 North Sheridan Road 
Chicago, IL 60640-3114 
 
McDonald's USA LLC 
2111 McDonald's Drive 
Oak Brook, IL 60523 
 

Re: McDonald's as a single integrated enterprise 
and McDonald's USA, LLC a joint employer 

Case    13-CA-219614 
 

Dear : 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Elizabeth Cortez 
whose telephone number is (312)353-4174 and e-mail address is elizabeth.cortez@nlrb.gov.  If 
this Board agent is not available, you may contact Supervisory Examiner Kate Gianopulos whose 
telephone number is (312)353-4162. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



McDonald's as a single integrated enterprise 
and McDonald's USA, LLC a joint employer 

- 3 - May 4, 2018 

Case 13-CA-219614   
 
 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge by 
May 17, 2018.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 



McDonald's as a single integrated enterprise 
and McDonald's USA, LLC a joint employer 

- 4 - May 4, 2018 

Case 13-CA-219614   
 
 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

Peter Sung Ohr 
Regional Director 

EC/dg 
Enclosures: 

1. Copy of Charge  
2. Commerce Questionnaire  





 
UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
MCDONALD'S AS A SINGLE INTEGRATED 
ENTERPRISE AND MCDONALD'S USA, LLC A 
JOINT EMPLOYER 

 Charged Party 

 and 

SEIU NATIONAL FAST FOOD WORKERS 
UNION 

 Charging Party 

 

 
 
 
 
 
Case 13-CA-219614 
 

 

 
AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
May 4, 2018, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

 
McDonald's 
600 North Clark Street 
Chicago, IL 60654-3615 

 
 

 
McDonalds 
203 North LaSalle 
Chicago, IL 60601 

 
 

 
McDonald's 
10 East Chicago Avenue 
Chicago, IL 60611-2009 

 
 

 
McDonald's 
6231 North Broadway Street 
Chicago, IL 60660-1902 

 
 

 
McDonald's 
2635 North Clark Street 
Chicago, IL 60614-1512 

 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



 
 

McDonald's 
13783 West Oasis Service Road 
Lake Forest, IL 60045-1024 

 
 

 
McDonald's 
4946 North Milwaukee Avenue 
Chicago, IL 60630-2115 

 
 

 
McDonald's 
645 North McClurg Court 
Chicago, IL 60611-3058 

 
 

 
McDonald's 
3020 South Halsted Street 
Chicago, IL 60608-5805 

 
 

 
McDonald's 
1380 West Lake Street 
Chicago, IL 60607-1502 

 
 

 
McDonald's 
1117 West Howard 
Evanston, IL 60002 

 
 

 
McDonald's 
5130 North Sheridan Road 
Chicago, IL 60640-3114 

 
 

McDonald's USA LLC 
2111 McDonald's Drive 
Oak Brook, IL 60523 

 

 
 

 
May 4, 2018  Denise Gatsoudis, Designated Agent of 

NLRB 
Date  Name 

 
 

  /s/ Denise Gatsoudis 
  Signature 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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REGION 13 
Dirksen Federal Building 
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Agency Website: www.nlrb.gov 
Telephone: (312)353-7570 
Fax: (312)886-1341 

May 4, 2018 

SEIU National Fast Food Workers Union 
850 West Jackson, Suite 275 
Chicago, IL 60607 
 

Re: McDonald's as a single integrated enterprise 
and McDonald's USA, LLC a joint employer 

Case    13-CA-219614 
 

Dear Sir or Madam: 

The charge that you filed in this case on May 03, 2018 has been docketed as case number 
13-CA-219614.  This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Elizabeth Cortez 
whose telephone number is (312)353-4174 and e-mail address is elizabeth.cortez@nlrb.gov.  If 
this Board agent is not available, you may contact Supervisory Examiner Kate Gianopulos whose 
telephone number is (312)353-4162. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 
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Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 
                                                        
Very truly yours, 

  
Peter Sung Ohr 
Regional Director 

EC/dg 
Enclosure: 
Copy of Charge 
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cc: Barry M. Bennett, Attorney at Law 

Dowd Bloch Bennett Cervone Auerbach 
& Yokich 
8 South Michigan Avenue, Suite 1900 
Chicago, IL 60603-3315 

 
 

 



From: Cortez, Elizabeth
To: "bbennett@laboradvocates.com"
Subject: 13-CA-219614 McD"s (
Date: Wednesday, May 9, 2018 5:37:00 PM

Hi Barry,
I’ve been assigned the above case for investigation.  Would your witness(es) be available either
tomorrow, Tuesday or Thursday for an affidavit? Also, please email me any related documents, if
any.
Thank you,
 
Liz Cortez
Attorney
National Labor Relations Board, Region 13
219 S. Dearborn St., Suite 808
Chicago, IL 60604
Direct: 312-353-4174
Cell: 202-251-4594
Fax: 312-886-1341
E-mail: Elizabeth.Cortez@nlrb.gov
https://www.nlrb.gov/region/chicago
 

(b) (6), (b) (7)(C)















 

 

 

 

Confirmation Number 1000209965
Date Submitted 5/16/2018 4:36:48 PM (UTC-

06:00) Central Time (US &
Canada)

Case Name McDonald's as a single integrated
enterprise and McDonald's USA,
LLC a joint employer

Case Number 13-CA-219614
Filing Party Charged Party / Respondent
Name Stevens, David E.
Email dstevens@lapointelaw.com
Address 1200 Shermer Road, Suite 310

Northbrook, IL 60062
Telephone (847) 786-2109
Fax (847) 786-2650
Original Due Date 5/17/2018
Date Requested 5/30/2018
Reason for Extension of Time Our office has just received notice

of the charge today.  So that we
may complete a full and through
investigation,we request an
extension of time until May 30,
2018, to submit our position
statement.

What Document is Due Unknown
Parties Served McDonald's USA, LLC

2111 McDonald's Drive
Oak Brook, Illinois  60523

Service Employees International
Union
c/o Barry M. Bennett
Bloch, Bennett, Cevone,
Auerbach & Yokich
8 S. Michigan Avenue, 19th Floor
Chicago, Illinois  60603
bbennett@laboradvocates.com

























From: Barry Bennett
To: Cortez, Elizabeth
Subject:
Date: Tuesday, June 26, 2018 4:47:25 PM

Liz,

I got this an email with this information from  after we hung up, which is why I was
trying to call you--

 is saying that in  a day at Rock n Roll

 was cleaning the bathrooms, working the soda machine, working the french fries, working the drive thru and
then cleaning the lobby.

 says that   was only working the -

-- 
BARRY M. BENNETT
DOWD, BLOCH, BENNETT, CERVONE, AUERBACH & YOKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone  312.372.1361 | Fax  312.372.6599 

This email and any files
transmitted with it are confidential and intended solely for the use of the
individual or entity to whom
they are addressed.   If you have received
 this email in error, please notify Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich (office@laboradvocates.com).  Please note
that any views or opinions presented in this email are solely those of the
author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich.  Finally, the recipient
should check this email and any
 attachments for the presence of viruses.   Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich accepts no liability for any damage caused by any virus transmitted by this
email.
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From: Barry Bennett
To: Cortez, Elizabeth
Subject:
Date: Tuesday, June 26, 2018 5:04:50 PM

Liz, Here is a follow-up  sent as  and  continued talking--

 said they keep  in the "lobby 'because  is "flexible" and can do 3 things at once(  said the supervisors
say this to  So they use  wherever they need  throughout the day.

 has now left the Union office but we can contact  if needed. I hope you and I can speak soon.

Thanks.

Barry

-- 
BARRY M. BENNETT
DOWD, BLOCH, BENNETT, CERVONE, AUERBACH & YOKICH
8 South Michigan Avenue | 19th Floor | Chicago, IL 60603
Phone  312.372.1361 | Fax  312.372.6599 

This email and any files
transmitted with it are confidential and intended solely for the use of the
individual or entity to whom
they are addressed.   If you have received
 this email in error, please notify Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich (office@laboradvocates.com).  Please note
that any views or opinions presented in this email are solely those of the
author and do not necessarily represent those of Dowd, Bloch, Bennett, Cervone, Auerbach & Yokich.  Finally, the recipient
should check this email and any
 attachments for the presence of viruses.   Dowd, Bloch, Bennett, Cervone, Auerbach &
Yokich accepts no liability for any damage caused by any virus transmitted by this
email.
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 13 
Dirksen Federal Building 
219 South Dearborn Street, Suite 808 
Chicago, IL 60604-2027 

Agency Website: www.nlrb.gov 
Telephone: (312)353-7570 
Fax: (312)886-1341 

August 9, 2018 

Barry M. Bennett, Esq. 
Dowd Bloch Bennett  
Cervone Auerbach & Yokich 
8 South Michigan Avenue, Suite 1900 
Chicago, IL 60603-3315 
 

Re: McDonald's as a single integrated enterprise 
and McDonald's USA, LLC a joint 
employer 

 Case 13-CA-219614 

Dear Mr. Bennett: 

We have carefully investigated and considered your charge that McDonald’s as a single 
integrated enterprise and McDonald’s USA, LLC, a joint employer, have violated the National 
Labor Relations Act. 

Decision to Dismiss: SEIU National Fast Food Workers Union has alleged that 
McDonald’s/600 N. Clark, et. al. (hereafter “Employer”) failed and refused to provide alternate 
employment to  during a temporary closing of the 600 N. Clark location in 
violation of Sections 8(a)(1) and (3). However, the evidence is insufficient to show the Employer 
retaliated against  for  protected concerted or union activities or to discourage  
and other employees from participating in such activities. Instead, the evidence in totality 
showed the Employer offered employees alternate employment based on job classifications 
rather than seniority. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

(b) (6), (b) (7)(C)
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The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on August 23, 2018. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than August 22, 2018.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before August 23, 2018.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after August 23, 2018, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

/s/ Jessica Muth 

Jessica Muth 
Acting Regional Director 

Enclosure 

cc: SEIU National Fast Food Workers Union 
850 West Jackson, Suite 275 
Chicago, IL 60607 

 
McDonald's 
600 North Clark Street 
Chicago, IL 60654-3615 
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Michael S. Ferrell, Esq. 
Elizabeth D. Winiarski 
Jones Day  
77 West Wacker Drive 
Chicago, IL 60601 
 

 
McDonalds 
203 North LaSalle  
Chicago, IL 60601 
 

 

 
McDonald's 
10 East Chicago Avenue 
Chicago, IL 60611-2009 

 
McDonald's 
6231 North Broadway Street 
Chicago, IL 60660-1902 
 

 

 
McDonald's 
2635 North Clark Street 
Chicago, IL 60614-1512 

 
McDonald's 
13783 West Oasis Service Road 
Lake Forest, IL 60045-1024 
 

 

 
McDonald's 
4946 North Milwaukee Avenue 
Chicago, IL 60630-2115 

 
McDonald's 
645 North McClurg Court 
Chicago, IL 60611-3058 
 

 

 
McDonald's 
3020 South Halsted Street 
Chicago, IL 60608-5805 

 
McDonald's 
1380 West Lake Street 
Chicago, IL 60607-1502 
 

 

 
McDonald's 
1117 West Howard 
Evanston, IL 60002 

 
McDonald's 
2350 North Central Avenue 
Chicago, IL 60639-2934 
 

 

 
McDonald's 
5130 North Sheridan Road 
Chicago, IL 60640-3114 

McDonald's USA LLC 
2111 McDonald's Drive 
Oak Brook, IL 60523 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 























 

  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

August 22, 2018 

BARRY M. BENNETT, ESQ. 
DOWD BLOCH BENNETT CERVONE  
  AUERBACH & YOKICH 
8 S MICHIGAN AVE STE 1900 
CHICAGO, IL 60603-3315 
 

Re: McDonald's as a single integrated enterprise 
and McDonald's USA, LLC a joint 
employer 

 Case 13-CA-219614 

Dear Mr. Bennett: 

We have received your appeal and accompanying material. We will assign it for 
processing in accordance with Agency procedures, which include review of the investigatory file 
and your appeal in light of current Board law. We will notify you and all other involved parties 
as soon as possible of our decision. 

Sincerely, 
 
Peter Barr Robb 
General Counsel 
 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Director 
Office of Appeals 
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cc: PETER SUNG OHR 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS  
  BOARD 
DIRKSEN FEDERAL BUILDING 
219 S DEARBORN ST STE 808 
CHICAGO, IL 60604-2027 

ELIZABETH D. WINIARSKI 
ASSOCIATE 
JONES DAY 
77 W WACKER DR STE 3500 
CHICAGO, IL 60601-1692 
 

  

 
MCDONALD'S 
600 N CLARK ST 
CHICAGO, IL 60654-3615 

MCDONALD'S USA LLC 
2111 MCDONALD'S DRIVE 
OAK BROOK, IL 60523 
 

  

 
MCDONALDS 
203 N LASALLE 
CHICAGO, IL 60601 

 
MCDONALD'S 
3020 S HALSTED ST 
CHICAGO, IL 60608-5805 
 

  

 
MCDONALD'S 
10 E CHICAGO AVE 
CHICAGO, IL 60611-2009 

 
MCDONALD'S 
645 N MCCLURG CT 
CHICAGO, IL 60611-3058 
 

  

 
MCDONALD'S 
6231 N BROADWAY ST 
CHICAGO, IL 60660-1902 

 
MCDONALD'S 
1380 W LAKE ST 
CHICAGO, IL 60607-1502 
 

  

 
MCDONALD'S 
2635 N CLARK ST 
CHICAGO, IL 60614-1512 

 
MCDONALD'S 
1117 W. HOWARD 
EVANSTON, IL 60002 
 

  

 
MCDONALD'S 
13783 W OASIS SERVICE RD 
LAKE FOREST, IL 60045-1024 

 
MCDONALD'S 
5130 N SHERIDAN RD 
CHICAGO, IL 60640-3114 
 

  

 
MCDONALD'S 
4946 N MILWAUKEE AVE 
CHICAGO, IL 60630-2115 

DAVID E. STEVENS, ESQ. 
LAPOINTE LAW, P.C. 
1200 SHERMER RD STE 310 
NORTHBROOK, IL 60062-4563 
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MICHAEL FERRELL, ESQ.  
JONES DAY 
77 W. WACKER DR. 
  STE. 3500 
CHICAGO, IL 60601 

SEIU NATIONAL FAST FOOD 
WORKERS UNION 
850 W JACKSON STE 275 
CHICAGO, IL 60607 
 

cl 









  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

November 16, 2018 

 
 
 
BARRY M. BENNETT, ESQ. 
DOWD BLOCH BENNETT CERVONE 
  AUERBACH & YOKICH 
8 S MICHIGAN AVE STE 1900 
CHICAGO, IL 60603-3315 
 
 
 

Re: McDonald's as a single integrated enterprise 
and McDonald's USA, LLC a joint 
employer 

 Case 13-CA-219614 

Dear Mr. Bennett: 

Your appeal from the Acting Regional Director's refusal to issue complaint has been 
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional 
Director’s letter of August 9, 2018.  

 
We determined that a departure from the Acting Regional Director’s decision was not 

warranted, under the circumstances presented in this case.  In that regard, and notwithstanding 
evidence of prior alleged unlawful conduct and your discussion of the same on appeal, the 
evidence in this case was insufficient to establish that the Employer retaliated against the alleged 
discriminatee in violation Section 8(a)(1) (3) of the National Labor Relations Act by not offering 

 alternate employment during the renovations of the facility where  worked.  The 
investigation disclosed that the alleged discriminatee was one of more than 40 employees who 
were not initially offered alternative employment. Additionally, the evidence indicated that other 
employees who engaged in similar protected activities were offered alternate employment, which 
belies any allegation or assertion of retaliation or disparate treatment.  Moreover, the 
investigation revealed that the Employer did, in fact, later offer the alleged discriminatee 
employment at a headquarters location.   

 
While you questioned the adequacy of the Regional Office’s investigation, a review of 

the scope and contents of the investigatory record disclosed that the Regional Office conducted 
the investigation in accordance with the procedures applicable to all cases and was adequate to 
resolve the issues presented.  Consequently, nothing raised on appeal warrants a conclusion 

(b) (6), (b  (b) (6), (b  
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contrary to that of the Acting Regional Director.  Accordingly, further proceedings in these 
matters are unwarranted. 

 
 

Sincerely, 
 
Peter Barr Robb 
General Counsel 
 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Director 
Office of Appeals 

 
cc: PETER SUNG OHR 

REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS 
  BOARD 
DIRKSEN FEDERAL BLDG 
219 S DEARBORN ST STE 808 
CHICAGO, IL 60604-2027 
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CHICAGO, IL 60601 
 

  

 
MCDONALD'S 
600 N CLARK ST 
CHICAGO, IL 60654-3615 

 
MCDONALD'S 
10 E CHICAGO AVE 
CHICAGO, IL 60611-2009 
 

  

 
MCDONALD'S 
6231 N BROADWAY ST 
CHICAGO, IL 60660-1902 

 
MCDONALD'S 
2635 N CLARK ST 
CHICAGO, IL 60614-1512 
 

  

 
MCDONALD'S 
13783 W OASIS SERVICE RD 
LAKE FOREST, IL 60045-1024 

ELIZABETH D. WINIARSKI 
ASSOCIATE 
JONES DAY 
77 WWACKER DR STE 3500 
CHICAGO, IL 60601-1692 
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MCDONALD'S 
4946 N MILWAUKEE AVE 
CHICAGO, IL 60630-2115 

 
MCDONALD'S 
645 N MCCLURG CT 
CHICAGO, IL 60611-3058 
 

  

 
MCDONALD'S 
3020 S HALSTED ST 
CHICAGO, IL 60608-5805 

 
MCDONALD'S 
1117 W HOWARD 
EVANSTON, IL 60002 
 

  

 
MCDONALD'S 
1380 W LAKE ST 
CHICAGO, IL 60607-1502 

 
MCDONALD'S 
5130 N SHERIDAN RD 
CHICAGO, IL 60640-3114 
 

  

DAVID E. STEVENS, ESQ. 
LAPOINTE LAW, P.C. 
1200 SHERMER RD STE 310 
NORTHBROOK, IL 60062-4563 

MICHAEL S. FERRELL, ESQ. 
JONES DAY 
77 W WACKER DR STE 3500 
CHICAGO, IL 60601 
 

kh 
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